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Figure 9. Proposed Model for Sustainable HRM.

They can also play a constructive role in enhancing positive externalities
by advocating for reducing pollution, exploiting natural resources and
having a carbon footprint.

Figure 9 presents a model that synthesises the interplay of the triple bottom-line
dimensions of sustainability with HR roles to achieve organisational sustainability.
The five major HR roles to be played by HR professionals to achieve sustainability
in HR practices are visualised in this model. The expected outcome of this
framework is to emphasise the comprehensive role of the HR team in organisations
by integrating the three dimensions of TBL to achieve organisational sustainability
through enhanced employee behaviours and positive organisational outcomes.

Conclusion

This study provides a scientific analysis of the literature on SHRM. Sustainability
perspectives have gained momentum in scientific publications over the last three
years. However, the concept of sustainability, especially from an HRM perspec-
tive, requires a more comprehensive understanding. As shown by the findings of
this article, the environment dimension still dominates from the sustainability
perspective of HRM. According to a TBL paradigm, the economic and social
dimensions need more integration in HRM practices. This demands that HRM
practitioners play a different set of roles, which will help the stakeholders in the
organisation have meaningful work and life.
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